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Abstract 
South Sudan is facing problems of unemployment, 

poverty and hunger as result of its political 

instability. This paper reports on the extent of 

unemployment at the household level, the reasons 

causing the unemployment and its impact on the 

individuals with a focus on Juba County. The 

analysis was based on information obtained through 

a primary survey of 100 households across five 

payam in Juba County. The results show that 

unemployment is a major problem. The main causes 

of unemployment as revealed by the respondents 

included economic recession, illiteracy, war, 

population explosion, high technology and 

globalization. However, the present education 

system is also a contributing factor. The impact of 

unemployment is resulting in unemployed people 

experiencing low social status within and outside the 

family circles. It is also leading to psychological 

problems of stress and depression among them. The 

impact of unemployment is also causing them to 

take unethical steps such as corruption, dishonesty 

and crimes. To increase employment, among other 

recommendations, the government should establish 

industrial training institutes and polytechnics and 

incorporate industrial internships for the students. 

Another recommendation is to promote self-

employment. 
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Introduction 
Unemployment has social as well as economic consequences for young people. Unemployed young people are 

forced to find alternatives to generate income, including activities in the survival-type informal economy and, in 

extreme cases, criminal activity. Urban unemployment is further exacerbated by rural-urban migration. Rural 

migrants believe that more jobs and social opportunities are available in urban areas, but once in the cities they 

find themselves without a job and with limited social networks. Trapped and discouraged by bleak job prospects, 

some turn to the sex, criminality and drug industries to survive. In many cases, their aspirations are frustrated. 

This paper reports on the extent of unemployment at the household level, the reasons causing the unemployment 

and its impact on the individuals with a focus on Juba County.  

Background 
UNDP (2008) suggests that each person is endowed 

with a mix of capacities that allows them to perform, 

whether at home, at work or in society at large. 

Some of these are acquired through formal training 

and education, others through learning by doing and 

experience. UNDP (2008) identifies levels or 

processes for capacity building. These include the 

enabling environment in which people are facilitated 

to develop their knowledge, skills and attitudes. 

These environments determine the rules of the game 

for interaction between and among organizations. In 

the process of developing knowledge, skills and 

attitude to enhance individual capacity the enabling 

environment include policies, legislation, power 

relations and social norms, all of which govern the 

mandates, priorities, modes of operation and civic 

engagement across different parts of society.  

It is a myth among the people that urban areas are 

safe haven for livelihood and survival. It is true to a 

certain extent; however, knowledge, skills and 

attitude are important for sustained employment and 

taking advantage of the job opportunities. It is also 

presumed by people that it is the duty of the 

government to provide employment to all its 

citizens. However, the government can at best 

facilitate people to obtain employment and create 

opportunities. People with positive attitudes find 

themselves with employment opportunities and 

improve their social and economic status in the 

society. Hence there is a need to explore the ground 

reality on the nature and extent of unemployment 

and understand the reasons as well as implication of 

the unemployed status.  

According to Ezie (2012), unemployment in South 

Sudan is disturbing and even more disheartening 

that the country's economic condition cannot absorb 

an optimal proportion of its labor force. This 

situation has contributed to the increase in crimes 

and other social vices experienced in our society in 

recent times in Juba.  

 

Trehan (2001) provides an important explanation of 

the search theory of unemployment. Firms search 

for the productive workers and workers search for 

high-paying jobs, so both agents continue searching 

until matches are reached at the point a worker will 

leave the unemployment pool. But if a worker 

realizes later on that her productivity is worth higher 

wages and firms are paying high wages on the 

average, then the worker’s reservation wage will 

increase. Consequently, the unemployment rate will 

start rising gradually, indicating that a mismatch has 

occurred again.  

According to Ramón (2011), graduate 

unemployment is an evidence of serious 

shortcomings in educational system and labor 

market in developing economy, which explains the 

country's relative high rate of youth unemployment 

and the imbalance between job supply and demand 

at the different educational levels attained, which 

also complicates graduates’ access to the labor 

market and has a negative impact on their 

professional career. 

 

Confirming this, three out of ten graduates of higher 

education cannot find work, the reason being that 

high education does not increase the chance of 

finding job; many graduates of higher education 

who find work are not usually gainfully employed 

(Ramón, 2011). They are forced to accept marginal 

jobs that do not use their qualification, for instance, 

in sales, agriculture and manual labor. 

Studies show that unemployment is created due to 

differences in the existing wages and expectations of 

the labor force (Ramón, 2011). Similarly, there are 

discrepancy in the labor market arising from 

changes in the demand and supply. The 

unemployment situation can lead to changes in 

social dynamics within the society as well as 

political unrest. The changes create social inequality 

due differences in economic status. These 

implications can have several negative 

consequences including crimes, suicides, etc. This 

calls for having a deeper look into the social 

consequences of unemployment. 

The overall objective of this study was to explore the 

unemployment situation across the different 
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sections of the society in South Sudan. The specific 

objective was to highlight the nature and extent of 

unemployment, its causes and implications in Juba 

County and suggest ways to suggest measures to 

reduce unemployment. The purpose of this study 

was to examine the effects of unemployment in the 

economy of South Sudan. In addition, this study 

aimed to show the misrepresentation and 

misconceptions of causes of unemployment and 

challenges of unemployment in the economy of 

South Sudan. 

 

The analysis was based on primary sources of data 

based on a household survey conducted in five 

selected payam namely Juba, Kator, Munuke, Rajaf, 

and Gudele belonging to Juba county in Central 

Equatoria State of South Sudan. The total sample 

size is 100 households with 20 sample households in 

each payam.  

Figure 1: Map of research location 

 

Map was prepared by the Researcher 

Results 

Unemployment situation and its causes 
Through primary study sample of 100 households it 

is observed that there are households with 

unemployed members varying from one to five 

members. Across the sample payam, shown in Table 

1, at the aggregate, in two payams, namely Juba and 

Kator, 10 per cent of the households each, had no 

members that were unemployed. 90 per cent of the 

households In Gudele payam had number of 

unemployed members varying from three to five 

members. In Juba payam, 75 per cent households the 

numbers were four to five persons.  In Kator payam, 

80 per cent households the unemployed members 

were one to two persons. In Munuki payam it was 

four to five persons in 75 per cent households. But 

in Rajaf payam, the number of households were 

fairly divided across varying from two members to 

five members. Thus, we observe in Tables 8 and 8A, 

that higher number of unemployed persons, i.e. three 

to five persons is observed in Gudele, Juba and 

Munuki payam. The number of persons unemployed 

in the family as a proportion of total family members 

is shown in Graph 4, to vary from less than 25 per 

cent to 100 per cent. At the aggregate, 66 per cent of 

the households fall in the category of 76 to 100 per 

cent as all these persons account for school going 

children, adolescent boys and girls, and persons of 

more than 60 years of age. Thus, we infer that two-

thirds of the households had three to five 

unemployed members in the family. At the same 

time two-thirds of the households accounted for 

families with more than 76 per cent of unemployed 

persons.  

Table 1: Percentage Distribution of Sample 

Households by Number of Persons Unemployed  

in the Family 

Payam 

N

il 1 2 3 4 5 

Tota

l 

Gudele 0 

1

0 0 

1

5 

2

5 

5

0 100 

Juba 

1

0 5 5 5 

3

0 

4

5 100 

Kator 

1

0 

3

0 

5

0 5 5 0 100 

Munuki  0 5 

1

5 5 

3

5 

4

0 100 

Rajaf 0 0 

3

0 

1

5 

4

5 

1

0 100 

Grand Total 4 

1

0 

2

0 9 

2

8 

2

9 100 

 

The causes of unemployment as revealed by the 

respondents included economic recession, illiteracy, 

war, population explosion, high technology and 

globalization.  At the aggregate, 45 per cent 

mentioned war as the main reason, followed by 

illiteracy in 32 per cent cases, economic recession 

by 12 percent households and globalisation in 11 per 

cent households. During the war, there is lack of 

priority for the development sector, both by 

government as well as the private sector (refer Table 

2). Hence there is a slump in the employment 

opportunity during such times. Due to poverty, the 

people are unable to take up higher education and 

vocational courses that would improve their 

employability. Globalisation has also put a barricade 

on employment opportunities for people of South 

Sudan, where in local employment is also taken up 

by people from neighbouring countries.  
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Table 2:  Percentage Distribution of Sample Households by Causes of 

Unemployment 

Paya

m 

Econo

mic 

Recessi

on 

Illitera

cy 

Wa

r 

Globalisat

ion 

Populati

on 

Explosi

on 

High 

Technolo

gy Total 

Gudel

e 35 15 50 0 0 0 100 

Juba 20 20 10 50 0 0 100 

Kator 0 75 20 5 0 0 100 

Munu

ki  5 50 45 0 0 0 100 

Rajaf 0 0 

10

0 0 0 0 100 

Grand 

Total 12 32 45 11 0 0 100 

 

There are also other reasons that affect the 

employment opportunities but in varying degrees. 

Hence it was attempted to understand the perception 

of the people on the factors that influence their 

employability. Firstly, the educational system is 

normally the platform for students to take-off into 

various types of career either for salaried jobs or 

being self-employed. In the total sample, 73 

households felt that the educational system was 

responsible for the high level of unemployment in 

South Sudan, of which 29 per cent strongly agreed 

and 44 households agreed to it (refer Table 3). On 

probing about the lacuna in the education system, 

the respondents were of the opinion that lack of 

effective and quality teachers, mismatch in the 

curriculum with the needs of the employers were 

two important factors. In addition, they also felt that 

the pedagogy was more theoretical rather than 

practical and application oriented (refer Table 4).  87 

households provided their opinion, of which 41 per 

cent were agreeable and 46 per cent were strongly 

agreeable.  

Table 3: Educational System Responsible for 

High Unemployment Rate 

Paya

m 

A

gr

ee 

Dis

agre

e 

Strongl

y 

Agree 

Strongly 

Disagre

e 

Gran

d 

Total 

Gude

le 35 20 25 20 100 

Juba 45 45 10 0 100 

Kator 90 5 0 5 100 

Mun

uki  45 15 25 15 100 

Rajaf 5 5 85 5 100 

Gran

d 

Total 44 18 29 9 100 

 

 

 

 

Table 4: Graduates Unemployable Due to Lack 

of Practical Education 

Paya

m 

Ag

ree 

Disa

gree 

Strongl

y 

Agree 

Strongly 

Disagree 

Grand 

Total 
Gudel

e 45 10 45 0 100 

Juba 50 25 25 0 100 

Kator 80 5 10 5 100 
Munu

ki  30 0 60 10 100 

Rajaf 0 5 90 5 100 
Grand 

Total 41 9 46 4 100 

 

The other factors that are significant in causing 

unemployment include rapid mechanization, 

introduction of computer technology, and lack of 

growth of industries in South Sudan. Normally low-

income countries prefer to have labour intensive 

technologies in order to provide employment to a 

greater number of people as they would be unskilled 

and semi-skilled workers. However, due to 

globalisation using foreign direct investment, 

certain industries use high technology that replace 

labour to a very high extent. Similarly, 

computerization also replaces manual work and thus 

semi-skilled workers are out of employment. The 

locals do not have access to training in computer 

technology, either due to non-availability of such 

vocational courses or high course fee that that they 

cannot afford. In all, 68 per cent have opined rapid 

mechanization and use of computer technology as a 

cause for unemployment, of which 38 per cent were 

agreeable and 30 per cent were strongly agreeable 

(refer to Table 5).  

Table 5. Unemployment Caused by Rapid 

Mechanization and Computer Technology   

Paya

m 

A

gr

ee 

Dis

agre

e 

Strongl

y 

Agree 

Strongly 

Disagre

e 

Gran

d 

Total 

% 15 40 30 15 100 

% 75 5 20 0 100 

% 35 60 5 0 100 

% 50 10 15 25 100 

% 15 5 80 0 100 

Gran

d 

Total 38 24 30 8 100 

 

As we are aware that one of the characteristics of 

less developed and developing countries is the lack 

of industrial growth that is displayed presently in 

South Sudan also. 96 per cent of the households 

were of the opinion that lack of industries led to high 

unemployment in the country, of which 36 agreed 

and 60 per cent strongly agreed on it (refer Table 6). 
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In technological dual economy there is bound to be 

differential rates of remuneration based on skills, 

qualification and experience. But in an economy 

with scanty employment opportunity especially 

among the younger generation do not prefer to join 

jobs which offer lower remuneration compared to 

what is best in the industry for a particular position 

and rather wait for better opportunity. The wait for 

such opportunities can cause redundancy of their 

previous experience and thus lead to unemployment 

situation, though by choice. 83 per cent of the 

sample households opined on this, of which 48 per 

cent agreed and 35 per cent strongly agreed on this 

view (refer Table 7).  

The political instability in South Sudan has led to 

outbreak of violence, displacement of people, and 

loss of livelihood as it forced people out of their 

homes. Their backups including monetary savings 

and livestock have also been lost by them. So 

political instability has been a major cause of 

unemployment as government cannot carry out any 

developmental activity during such times. This fact 

is opined by 98 per cent of the sample households, 

42 per cent agreed and 56 per cent strongly agreed 

on this point (refer Table 8).  

Table 6 Unemployment Due to Lack of Industrial 

Growth in the Country 

Payam Agree Disagree 

Strongly 

Agree 

Grand 

Total 

Gudele 35 5 60 100 

Juba 50 0 50 100 

Kator 80 5 15 100 

Munuki  15 5 80 100 

Rajaf 0 5 95 100 

Grand 

Total 36 4 60 100 

 

Table 7 Youngsters’ Preference to 

Unemployment to Low Wages 
Paya

m 

Ag

ree 

Disa

gree 

Strongly 

Agree 

Strongly 

Disagree Total 

Gudel

e 45 15 40 0 100 

Juba 80 0 20 0 100 

Kator 50 45 5 0 100 

Munu

ki  35 5 45 15 100 

Rajaf 30 5 65 0 100 

Grand 

Total 48 14 35 3 100 

 

 

 

Table 8 Unemployment Due to Political 

Instability in the Country 

Payam 

Agr

ee 

Disag

ree 

Strongly 

Agree 

Grand 

Total 

Gudele 35 0 65 100 

Juba 60 5 35 100 

Kator 80 0 20 100 

Munuki  30 5 65 100 

Rajaf 5 0 95 100 

Grand 

Total 42 2 56 100 

 

Socio-economic impact of 

unemployment 
The problem of Unemployment causes not only 

economic problems to the individual members as 

well as at family level, but social problems also at 

both the levels. The social problems include the 

socio-economic status, and psychological problems. 

In several countries it is often said that being 

employed is a privilege. The unemployed feel that 

those having employment are fortunate. The status 

of the employed household member increases within 

the family. Similarly, the family’s status goes up 

within the society as these are components of social 

dynamics of the society. Among the sample 

households 93 per cent have positively responded to 

this fact. Table 9 gives the details of the opinion of 

the sample households. Of the total, 37 per cent and 

56 per cent strongly agree to the statement.  

 

Table 9   Unemployment Affects the Socio-

Economic Status of the Family 

Payam 

Agr

ee 

Disagr

ee 

Strongly 

Agree 

Grand 

Total 

Gudele 35 15 50 100 

Juba 40 5 55 100 

Kator 60 0 40 100 

Munuki  30 10 60 100 

Rajaf 20 5 75 100 

Grand 

Total 37 7 56 100 

 

Recommendations 
Based on the analysis made above, 

recommendations are made to improve the 

unemployment situation in the country. The 

government should establish industrial training 

institutes, polytechnics, incorporate industrial visits 

and summer internships for graduate students. There 

is a dire necessity to integrate soft skills in the 



|Journal of Development Administration (JDA)                                                                     ISSN 2218-4899| 
Volume 5|Issue 1|2020             

 6 Akashraj. D. P…. Unemployment in South Sudan  

graduation curriculum. All these will help to 

mitigate the problem of rapid mechanization and use 

of computer technology in the country. The 

government must promote self-employment through 

small and micro enterprise development program to 

increase the employment opportunities. All 

production technologies must be labour intensive 

rather than capital intensive, with use of appropriate 

technology that will displace labour. Civil society 

organisations shall promote capacity building and 

personality development courses for the youth 

especially the fresh graduates. The government also 

needs to invest on capital expenditure in various 

centre of higher learning and research in the field of 

science, arts and technology. 

Conclusion 
The overall objective was to explore the 

unemployment situation across the different 

sections of the society in South Sudan and to 

highlight the nature and extent of unemployment, its 

causes and implications of unemployed population 

in Juba County. The results of the study show that 

unemployment was rampant in Juba county with a 

minimum of three to five persons being unemployed 

in a family that account for over 75 per cent of total 

family size. The political instability and the civil war 

taking place in the country were major reasons for 

unemployment among the people. The government 

was unable to provide employment to people, 

especially the fresh graduates as they are unable to 

allocate money for capital expenditure as a result of 

this. Unemployment among the individuals caused 

problems in social, economic and psychological 

depression, suicidal tendencies and crimes of 

various sorts. The government must step in to 

recharge the economy from the recession by creating 

opportunities for employment, mainly self-

employment.  
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